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EXTRAORDINARY 


roro n—3—ror-iah? (1) 

PART U—Section 3—Sub-section (i) 
WfoETT ^ WftlH 
PUBLISHED BY AUTHORITY 


farft, Wjxm, 22, 1996/3TO3TOTO1, 1918 
NEW DELHI, FRIDAY, NOVEMBER 22,1996/AGRAHAYANA 1,1918 

(wrro$r) 

3lftHJ^Flr 
22 W*T, 1996 

RT. ^T. f4. 535 ( 31).—TR«RTT, roTO 3#m, 1963 (1963 roT 38 ) *4 RTO 132 4?IW (1) % TO Rfof 

tiro 124 rot^srotiro (i) sro m<*ti ^rf^rot roi ttoTO roti "rorororotros^ruro rorro*ro 44■5^1 artVRjroro% , rt*t 4cti if 

ij&«ig>re Rtft roro ro4rod (^jft) w#iiWm, 1996 roi 3^4)^ rorort 1 

2. roror faPron % wit wro^n 4t ni{fia rot rojrrsfi 1 

mth <*>4^ i ( 1 C^t) v 3 Mi 4y i 1 *rof i f4 ro t, 1996 

wnnroraarfitirot, 1963 (i963roi38)^«iro28%?rororovir^4froTroiroroTitf^ arofroi rof4f4ror4t rorr 124 
^trororo 1 %rotfTOirro turoK4r%ro*rroror%'ro , i4>rot^ rororoi iwroro.roT.fi. 102 (ro} firoro 
1 - 3-79 if yroiHiifl njpgife wr roi4i{) (^t) rot 3TT4irottnroR4%3 Pi^Rifiafl roroif 1 

1 . tff^ro*3ftrm*»i: 

(i) 4 'fafarot wr i b4-cji-0 rosror roritror tiPp-w, I996ro4roi44 1 

(ii) roro%TrroMR4’TR3Tfi^4T%rowroT%firoro4Rrorol i44f4rorofifiroT 7,10,12,17,18,19 44 20 rot 

tiro "'TO ro#rotf rot 41sror, rot ftroro 29-10-91 4 roroit #t, 4 fifaro roro 4r wra 4* -^r 3Tfi^roro % row^n % 
fViiro it wiroti 1 

2. fMf HFJftTOT: 

fltfwr 8 4, 4ro#ift3RTrot, 34fttiw (3) %ro i i4*rot^'tirororoTrorf%^ 1 
"(3) roirofl 4 to4*t^ wro^w^^^^^w^t^ti' T iftamroii%tiro; i ^'^3roro^t' r r ! ft3^roi'CR, 

4ro 14^ ro, roiroft 4ro rot 4TOi % roro firorc roff tiro roik 4 n rorffro, fNPrcro 7 ( 1 ) 44 29 ( 1 ) (ro) % 3 t#t % 

4t th^k, 4iTsti i* roro J i4t m4t iro? rot ^^4 ■anii 4ro 4 roror roft 4t rorroro 4t rorit 4 1 M 


4. 393 ] 
No. 393 J 


2858 GI/96 
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3. faPm 9 4 2 % 'ST’T 4 ^ ft^I ^fFTT : 

4. fcrf*mi3 4: — 

(i) (1) 4 4 F#li 4 ra 14 ftornit" Up^ft-kl ^ :— 

“■fenjuft” : ^<j.4i 4«i<. 4)A *ii% an^r 4 J«*fenf[ % fcfeE if arf% ^4/3ftf4[PT 7jf%m ^ ■ayHt '-41%^ | 

(ii) 2 ( 73 ) 4“f4 L q4V'%3r4fa (Vif^Rgo ■afireqrPiTr ^ ;— 

"■fttquft” : 4m 14qn3^^^^fof^4l|^%*^4w'T=TC^ ^qq T ft Tit, , %?44Tr7 

m) A^Jeil, 3FR "ft, ^i^l ^'inH m) *1*0 iff, %"f^H 4W°n T3 5IRI mr Ran I 

(iii) (2) % 7 n^ Pi^fonaa ^t, ^rfaPFrc (3) 47^74 yftfrRio f^fFF^jmT ■enfeij, 1 

13 ( 3 ) (■SF) f?T?DT 'Hftf^TRrrf ^ 3T^TH ' 5 TpT ‘=f?I '*11^0 : 

O) tz 44 wr yfampfl %4t4 itor4 wjrai, vein 

RTSlPinFf ^CTT ’pTfYr -5F=rT% % 1^3; f^D^T f^T^TT % ,f I 
(73) '‘f4^4F%^#T^'^4^4 ^^^3FTTWf ^TTT^EITf^;’’ I 

5. 14 (4W 18 4 : 

(i) W|o|Pl4H (l)#7(2) ^^ftRTTtiHT’mf^ I 

(ii) ^7f4Pm (3) ^t^faPFR (1) % w4[J7: 34 ft 37771 ^tf^r 44 ^f ^j4[ mt WH 3TFTT 3HP)«TFf t, «pfcntf 

finf^Rg?! ww KftwrfMtf f^FTrsrHT^TfirQ:— 

(1) ,, 3TF4t'f^RRTO4t4%'^, ^4^4F^4t 1 R^TTO'gOT4 ^%'F7R^4’, FT*ft 

Hmci) 4 3TpPT[4 TTR^rHT 44 «t>4^l4 $4>^K sill 4ll$7 1 ’ 1 

6. ftfNM 21 4*: WIT : 

(l) 7TC (47) % 43747 faPlTR (i) 47 73TS (iii) 4 T^iT % 7?4^ ^ AW “TPRjf % f%TJ ’ ’ %4T % 374m ^ RET *4 

’RftT ^(HT 1 ^lfrq; I 

3W (s) %^-sr^ (%) 4 

RnMiso 4713534 47735 ( 6 ) %m 74 uNfavi mt 5 T 4 mftni : 

(6) 53 m 43 l 4 , mr 4 RR 7 J 3 ^m 74 %f 43434 f 44 l 44 | 3 f 437574 W 4 7 R 4 ^ 447377 ^mTT 4 % 3174 mT 4 HTT 4 RTam 

t 4 f 

(m) ^4rr4t^^^^4'^Y^RTwJHRTi^ n i^R4%%t( d^Rfifl armfamr, 474FT4mi4 

fl mFfHTT W 0 ! 37 STT^r ftTT 1T3T t, 3T 

(73) 47T7ft3ft7i4^^774R4l47f44#(374HRWR3R%%f47r^^Y^ a: ^^ 3 ^^^l^^* ,TCTI ^ T 
344 aftl 313 4' H IT ^ ^TT5fT RrTTmt 3T3T 3R% % f%4 f73ff73 Wf4l 437 iff 7ft3TT 34 % 3 t44 I 
( 3 ) 4r-sflir4l31‘43T (31 i4hK 753 3174 37333) 1733, 1979 %437rf47R (4) % A 34 FTfyTI 374*77 CT ?1 334 34 4?3f3 
%f44t34 4<s4l 1%srftcttdH Ri 1544f "4 Rtiy, 7 ^^1*41 [441 ^tit a , i*I) ^[4.41 Oift 

"4* -^iHi "41T 'ftRI 'JiHI ^if^y. I ' 

(R) nij"'T rt' s ft 4 % Rrio, '3T5 i n, ^#ft, w4' , tr its*4 ^4)3^44%'ht c i <s«°4l srf^hr ^<^41 % <aic) 4f, 4^4 ^<^41 ^ 

f4Nm^N^FT 240 fiFTTt 3Tf^FH4) I 

7. ^475^(1) %(73) 4N80f^74r344iWT#4T7T^%f^240l^4434Il , WF^H74r3lf4WTft7r Pt)4l ■SiMl 'tllftlS.I 

ferPm 21 4r, (tst) %■®n^ftHfunsra at wz0*0 %^4' wfinfVio wrR'lfcti, .— 

8. (t) (i)‘ l ^^4^wft^i44f^4^4'4F^f^f4^7FFi^F*ii4t'TC T R:'pT^rt,'3 7: w[^<4[<a | fl | , arftfai^et 
7317% % Rter W TfR w4t "^ifH Tiit Sppm ■J'STTTTFTT 4 f 3FR ^4*114 5RT f4iH ^ '^j4t ■Sfit WFft 4 i4-4|4 % 

s^R-hci 4 PtvMl T DTr i? '^'(Hi FT4 ^Jflffl 4) ^5 4t •3'i4> SKI 4?(^ %[ ti41 RjTo ^<^41 ^tii onA " | 

73 ^ (n) % Trrc f4Rf%f%71 73^ 7% 731? ("ST) 7W4 RRMfHit 31771 "5n%H :— 
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9. "('9) w 4m % %ftrc; 14^4 4914 l4 3T9f49^^^%9R4m#^11T37ft. am391TaT9f4% W9, 

4m*4 afir awn taifrait" l 

10 . f44m 21 4 — m 13T5 ( 2 ) 9)t 4^11 ’STf^TTf^ra f^fl iSIRT '91454 I 

“■’rtg 14 Pm s affr 29 % m4f % arg^R, T^TnffTmR: 4gr94iii49T^atf4wTa4%^^i80f49 94i44r 
^Tf4n"i 

11. Mm 21 4 m Mm ( 3 ) %%gMifaRgn3rffc*#ra Mit ^no; .— 

‘'(3) mr M4 4 arorwr^4 # t afa/9T ar4 94 4 arg4444 9ft aMr 94 ^4 1w? m %9i mi 

14, aTn^^%a^^-3^3^-^^%M^^'^w^taMr^t i/io m%TR49R4afo/9Ti^f4ra 
■^t arf^shciM IS q«t> '®fiA, t$<4 4 9191 9Rf49T 'ill'll -qifty,” I 

12. ^ftf™ (4) ^arocMfdRsra "ftmft-i "3 ^ h Mt4- 2 "%^t4 jhN%<i :— 

f4mfr: i—f449 ar^94%atfm1m9Ti|^9TW*9i43if49flf44'949iw%m44:— 1 anrMft 9>49iflM r ar«f^4 

% atM f^T 9it ^4 9T T?9T t lit, 4 3TR9lff ’3=T«f 94 % 9^4 4 rT T R 4>fe 9ft M 3lf% ^4 % mUTR l^F), 9?T?f 

ftnxprft : 2—“m Mft 944 i A artf 94 % a4r mr t^4 4tjt t afk mu rtf 94 srtf 94 94 mf4r % 9Tg, 

g?4 ^ % a^ ^5i4f ^ 14t, ^ ^ ^4, ^ ar4 ^s4 % a^ •# M t, Rmi #tt, % 4rfee 

4f4RT^4 W9i< 4T34T49^^94aMaT494%3TCi:3reriilfMfl94 3 ii 4 m i [%u. 1397431494 % 394*444^3 
1%T( '*1i^ q|(^ 15 149 94 PlR hsRi % aijttu 373*70 PtHI oil'll T 7il^y :— 

(i) 94 %, 149191 i^aniO/i ajeii^ 94 %fid4 225 aiWci ^<4) 9T °t>*t w4 9i4 9 i4''=mR , hT% *h*ictI 4", aiWq ^<^4 % is 149 

9t 4rt 1%|f% #T 9i4i *f>4M4i % rMt 4 angqilmi 9R 4 9R 91 397 $ 3*4 ^ ^ 4^1 497 91 # % m4 4', 

aiiai4ici di 1 ^ msRi % 01 3Tfl9T % <F"i 4' ■sn^ < 3 icl 4" 44%^ ^iT 4RT '»iMI ’qift h I 

(ii) ^m#‘4w^%i' ; m4/i'^Tf'^4ifte4''fwii34%'^4 24of4 5 iRimt4tMi225l4^437M>t-^t 

^nft 4 15 fi^T arftnr 4rfe3 f4>4i "srn^nT ai^ 4wi?i4 c ii<4) ^^41 240 ^ 4" f4^aiqi , °iil4 i i 41f4q 

240 144f 4 arf4^r [4<tiW^ ^ ft4f ^ 4w ■sptas&K 4 fe<ai41 i' : o!T?j i 3?4'’74%4tTR'?4 T T^'^^ 

=4)ocver> 4 f^oFft T i4t 4 <shi 4 ti*ii4l[iiq ^4 ^n4t ■=nl4y. aitr str 4t 4), at4 ^4 % a4r 4 arf^hr ^^41 isn4 4 4rfes 
t^i^ii 'Jii« 1 i n «i<ifr f4> 41I4d 4 ohi 240 4t 1 avu. ar4 oi 4 ql<n cTl ‘rfl aifitd ^<^41 15 fVi4344^ 4t 1 514"i4 344^ 
ts 4 M ^ 4iw ^ M 4t, ^4 134 4 4 ^rt wit 44tt i 

13. MfR : 22 (3t44?H^4) : 

Mm 22 % %rr Mrffriw Mm 'gM'nfRi fwi ■'jtto; :— 

22 : ar4 4 ir ^^4 : 

( 1 ) ijt ^4%4 4r a?4 4m ^^4, tt 4k4s< ii4 % ■3T ? r 4 a4r 4> w4 fVi t tt Hc4°fi , g?r f^q, 4t 4 tr 4 4 arf^R ^4 4 
strfes f^RT "^rpn 1 

( 2 ) (^r) ^4 oirl 4 m 4) 4i4f5T rto =4 ^ 4t anuR tir Shfet m! 4 ^n4 1^4 4 4>c4®<. 4> ar4 ^t4 4 

■^cr r 4 f, 1w aMr % aro 4 Piy^fl %q; m; f 1 

( 19 ) ar4^%1^14Rr4j 4M 94 '^i 4 4^f4^i44nT4f ^49TT*4t t FiT4' , 54rf ) 4 r 14844 ^ sR’fW-K % ®r~ mi, 

fPTTO ^i(rl's< *i41^ % IciU, 5/3 144 ^4 ITT % a^tlTT "TT %fes 9TT4 °f)t SHffl 4t ' 3 ll T fl ll4 y, I 

(R) m f4r4tmNi4^44 r 4 Pi°qioi rt^ rmgn f4»n * iy4, trt4 tti 4 qqq rt «n4i^ q*i ^tt *j 49qT 4>4 t5t^t44 4t 
anr mi 14 i<h4i 4tfi 49t 4 4i9ii4 f4iy "tit 4 rt49T 4 t?4 w ' s ii4 ^, tt rrrt 4i4f5T R44 % Riy, 

5/3 4r 94 ITT % aTT9K R 4443 Mn W3T ^4?^ I 

(9) ^4-qifl ^ "RT PlC^^I R?f ^2" f^TO%MM f<iRT 5T'T^I 3^^ 'cpf % WR^T 

^loi "*¥ ^\v\ ^ f^RT ^ 1/18 Ci^" *ii;icf ^TftTWT 10 ft*i TVhI 

^THT Mlft l^ I 

3* ftrf^R % 3T#^T ^ ^1 ft# % 3TTRK # ^TT t I 
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4. 3l4 ''RT'T R?t <SlRl 4 -sicicl °l s Kl ; f^T % RFT R?T Ri 4r Pl'tKtciH TIRT f%RI WT1 ■qifctj, I fe, f^fRjRTT 

RTfwft *RPft ^ ^ ^FR*? h 44R ^ ^ % EF^ff 4 ^ PEPft/ET 

TRFft-RRT R*ff t, ^ RR IFF 3T*f 4?FT E R1JJ Eft Ejpft ^Tf%T?; RE % R^T EE4 Rpft W Elf^EEft Eft fEWH 

'ti't.ft % %T3; *bK IJ i i? f^T '3=ro <aw Rtft "?ft s h*-l'B|i(l °iiHti | 

5. 31-12-1985 EE> apjft-ERfa Eft RET : 

■frifcflM Eft, 31 ftw, 1985EET, E4l985 EftR^4ETEft3TEf4%^TTEl4ft%fa45/3l4REftRi:4REEft3T4 
®ln'l ^<^4) T5Tlft 4, l^llib 1 'Hi c i{l, 1986 RT 3 t4 ^6 i ^<^41 Eft RET % RITE oiHT Ai'I^FT 3Ttf ft/FT Eft ^jf4ET 4^ RU* I 

14. r^ekt ^4 : (Wm23) 

Wm-23, 

(j) 4lWm (1) %■ 73T5- (^r) EftfftETFRftRTRTTI I 

(u) ^(3) %^4f«n’5R^r#^f^ u ^5: M % ete f4=TfRftaE fEfERHEft^W ept (4) %RR4R4EfRR 

fETET 'JiTR :— 

' 1 (4) *1 {IscnI ^4-^iR4T Eft ■3Tf^J4)CiH 60 f^E Eft mR u ici wIJRt ^<j4l % Ei^ jifl PEfl [414 >toi EEM EX% 4' 3 ]<.Eft RT 
I 

15. 3Rfcfx^ft : (IxfXER 24) 

fEpTEH 24 %TTWw 1 (1) %T3P= (R) % TRFT RT PlHRTRafl "OTSEft R'ftTPMlPm ftiXT RF* : — 
f * B’Hpjifl |4>41 cf^Rlfl Eft «5W=T)1 4X1 °t)IC1 4 3Tf^<t)0*i 360 Rt’I I4n (4[4)0tHI m*ii u i EE 4 «iii<'f| : — 

"3E fapTHH ( 3 ) % tas (T5t) "4 Tijft RT^ EtTJXi% HTXIc^ Rl^RnRan ETsJXTEft RtlsTRTJ^ : 

11 3Tl4 R^ ETREPT M l fcTEftEft^ 344X^4%^f4f^4ET(4RjTE) 1972 %ftTRE 48 (l) (TS)%3TtftR 

3TfXET4 RE 4 3TTTFrf4xi 4xT Pr^fri iftXT 4f RT '^JRRR Tftx XTT Icif^PT RE "4* XtfsTT ^X>{ 4 eT Pi°|Ti fx?XT HXT 4 t RT 
RE% Er 4 4 Ti^stgifs RRR , =RRT «64 rI< 1 (^RT'PPfR) ftfRRR, 1979 % WlRR (5) % 3TtfH 3 Wl4 RR M*\ RRT RRT 
■RpiTRnTinrl" i 

16. 25 -4 :— 


“3TRTRRRI' 


(Ri) "RR ?PER RRiR R?t'^^t’■ST^R R 

(T5T) 3PR RRITTRit 3T5^RTf, RT RpfRlft 'faftSTR RR "4 3TETRPRI RTlRTR RTRtnft” I 
WlRR 25 -4 : (3RWI|^) 

(1) RR 14PH4H (6) ~4 TR^tRTGT 

(2) 3TfrTR R1RRRf( “fR^IR 3H|4h(4H^ 3TRR'^tRTRif [HHlclf^Rl ^ RpERlPTR ftiRTRTR I’ 

'' HpRK "hirRI^I RtR^II % ar4Pr ^ TTRftRT ft^tR fj!<^ Rit Pl^r^n ^^41 RT 3TTR)fRRR3 

■^t%RTR3TFtRT4t#^5TRT WrTtR%^TRf %RTR m I 
fRfWT 25 4f : — 

(2) RRPtPtRR (6) % 3TRH FMVt-Trl.'JI 3 pP'lft'rffcra RTRRTTRit (R) %RRT"4 RfM^RT feRT RTR :— 

3(R) : ftRIRf%3T^RIfTfTORRR, ^3TlfRTTC4f^ft^^mR^RRT^^-R^RvIR(R^t 

R,4-1I<1 "sft 3 Tr 4 TTT^ iff 31^4 RT^ftRi'fRRf% RT RR 3Tlf^ TfRRf ^ RTRIRTR %T5RR 4H 4l 3TR4 d N t 4c'tH 

RfR44’3Tm4^^R^RRf^fRRlRT^^f^3TTRrf^RR7^4tKPTR^ I 

17. 4°ll 14^1% Rit SriO % ftl 1 / ^41 :— 

fMwr (28) 4' : — 

(l) RRf RfRRR (1)4‘‘tR5Tf%^^4l80fe4^RR7R^’’%R4TRRT < '^R3T4!fR'^4t'5fr240l^43Tf4RIRft M 
Rnoi wr I 

18. fferfwt 30 : — (4RTRn^4’tfg;'?t4RT'^4t4R ; T% RRiR): — 
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''•gr^#FT# T80 -R^T-^r -CTCTFrT TFerr^T ^ ^fFT 240 ^ ^TTT^T ^T ( *^riTTWTf^RT ^T'* I 

19. Wp#r k’ ^ W 7 fr wft 3#fa W -l*h«0 ^h'L'JI : 


Wm 31 4 * — 

W fcifV-H (#) k* k*HT TfFTtIFff # W W Pn=#rf«m 'RTWIFT' 

,(i) “ (^t) srfcwifi;'* 240 ^-^V'* 

(ii) RlPl^ 31 %~3TffrffoW (^T) %gTtfhT dR^Rafl -ft^T-grT^ i 

#1T °tii<rl ^f srfsfiT ^ «&</} ^ 4>i4Mk : 


(i) wn^wr^'^3T^irf?r^wft'srr%^ I kkn’’fikwft % 

#i k w k 50% t 3 # w ?Rf % w«t ftr srcr w^T fafav wrkr w w t^- wt wi ^ -q^ 7 
ftsr ^ ^et ^ fcT^T Tit sfrf % Wt W ^ wft % 3TTOTC W I 

( 2 ) T T K h<i1'^>d arfaf^T # ^<il ^15t if 'SP¥>TC iff kF 31 Vd^ if atsl’l <3 <h*+iI ^ql<l kfW iff I 

(3) 13^1 wrq k' #wft 3 #fa w 3 #fa % ■5^1 % f^ 240 k ’> ! to ^l 

( 4 ) ^SRI nfk if #FT TT*TT 'raT, WTT^ V R1T, 1®T*RT 'Tipn^ 'TrTI, fa#T HW 3#^ y^Rtfil MUT 3# 3FRT %# 'srarc 

^ ifoiM^nw% jri%%tj Riv>iif^FT%?r f yfinRria t w#kr, # qii'Start i^ft 

4 t*re, •aptfhfFr, wet *raT, #. #. Tf. 3# srt ’ki ■?nfk 5 T i#t afk sfj*tft k?Fft % wr k f^n with 1 

( 5 ) %■ ■$ ^ti% w u% ar^i %kf yRwftei ^ 'Jim.'fl 3^k 'ifk^T Ikikt 

aiTPTPT, ^tft, arfkT ■’mkRT^nff 'Hi^O 1 

(6) f ^Ml<K Am ^■ynff'SR MRTt^CTR^T iiwr «<q>K •mar^ TH i ^ t Piy aw qrapqwr^f, yH i R^fai ^•gn^'gn^^Nkt 

■?S1 fqf-W’Rf % snyPTR W^Tksfll ft TT^Tt f I Wfit Tpjnf ^HTT SSHT HK TO '^TRT ^TT I 

21 , fttm* Ml^lVl'il ^it 31~U( % ^f>m k tiR^iRdfi Pt) J 1l ^Itts :*— 


31-13: 

(1) 

( 2 ) 


31if ^ni ^^cTl ■^11 tti"< u l : 

aTfaqiWrtl/^UlHftsh #11 PH^fri # 31TOK T1 k^T ^f ^Nkt % k‘ 15% ’ll# #J>f 31^ ■#R 

[■^ITWt lT#f %' J l1^1t t 1T#^%1T T T7!^3T^#1T Ph^PtI % W»Tf ifit ^1T '=1^ k k ^ 'STIT?, I 
# 31 jlTR ifTTI : — 

(■iH) ##3^’ -lAh^Sb^ui %■ -^TTiq-^ 

^ Kn#ft -a# ^pnr yrn 3if#r % wfavt^T umfi # iner -#tt i 
(13) 3 ?*f #tt -3ft wi ■=flk differ ■crsjfk k ^rm# 1 



3T*f #PT^t 
^iT ^JW 


31^ #FT #R 

ir«n#^ (#?; 

3T3#nff) 

■EIHrti— 

3|^5I o T# 3^1 
^'VN #t WIT 'hR; 

ist 13; 3 # 

^ %0[ 3f5#TTft 


kTuf^jirFt^r^ 
3T#qir4ai W 
#3T 

-cR#T31tf #PT 

qi?3 

■pmffkT- 1#1T3Tt # 3K1 


(Tf) nftr Ifft WP1T TJ^fl mei Mll^n 3# w^il vjtTTJp-^Tf -#11 

22. : ( foftim 35 ) 

Wm 35 k ftwrt sn^nqrtf % wft w f-iHRdngii #) ulrwifw Ikw ^irc. — 

^ ^ i *-£t 1 f 4 -4 «*■ S* 
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(1) 90 fa n TIE g.'J e4ei 4 (Effrffiqf TTfRR) faH^I T?T TERl4 4tfaR $, E^ET^T 

%RTtE^in#0rTr'^^^^T7^Rft'| I 3Frf4 % 4klE e4 4rE f$ET WI37TT ET Ejpr % Er4 % 4eR 

% stjer s ’)hi l 

pFFII : e4er 1 IR4tET EfafREE, 1948 (1948 ETT34) f^ W4l % %R; W^#R, r 4 ^ fafaE4f % 3TTER ET Pf; 

t51t 4 ETIrt 4?TE 4 4^ftxrfe’RZTTft^rift^it W 3lf^Pm % 3T4f^%if) ETmtRT I 

(2) pRH^pJ! % E1E4 4, faRT% 4 r4r RTEFfR 4t 7#RT f, ETRT ftfWf 14 4 ET^ER ^STERT EE REFT EE 44 ET, ETjft 

4) 6 RE4 4 ^EfaETRRt, Ef^E?4Er4E4R)TmTTETEtt (E^TtffrfaRWtf'^TRft'gq *ft) I 

(3)(ET) ETjfR^^;H^ftEftfaTTEE4^^4T44tTm'HEKftt I 

(73) 37^^447?^ 4 : 

far^faREEfti^Eft^ERETEFjpERT (6ofaR4ErfEE7R4, EftwE7^4EET3i4E'g^4'RffcE) arfaEnfEETiiETETf 
RET, 3i|cfai E>t 4 ET f4Pt>r«l REFT EE % faET, EE ftfREE ( 1 ) % appR Ht^Rl ^4) % ETR 4 4 EE TTEEft % I 

(4) EtR 44 ERE) RT e 4 Wtift ^$<41 : 

EtE44 El<4 ETEDff ETt, RT) ERREp if4<F e ti4^i(l ^ EE 3 4eRET 3Tj4e ^<41 e 4 ^PlET (■ERfafR ^<^41 RET siEiPl REFT 
EE%fRET4f7E4Rl4tEf44E7^60f^4<E4lETR4,E4fa('IIEH) Ifai RIM flE> E«'l$ WEEEftt RTfif % PerR-iRsA 
W TJtT WIT tT ;“ 

(1) RRET TcflETR °6l4 *fl<4t eT ETt ,J I)R <44 % ERR Rp^ 2 4lfa<i 4 rt 4 4f Rt ER tj,faET isl 4) EEE74 I 

(2) ^RETai^^EftTEIR^^^R^, ^5TRei^REFT RR%lRRT^RtmV^taiklEB'EFTRT eEfER?!, WOT 4tRE ET 

'Htil t ll FIEII ^4 'ft'4 Pfal ‘I 4 !! 4 : — 

(RT) E^TETRT-ERFIEflRETEfT.Ef^^EEnilEl^^ERTEMEETRlFTEEnflt : 

( 73 ) Efa 4 cin e4 RE 6 h^ 14 ^t, IT) 6 *nfl4 Eft ^<4 4RE 77EEft 4 : 

(E)Efa74nRE4EE9E444, ET -aifEETRt 3 Er 4 RET Rf FT EETRt 4 RTfET E^ e 4 El EE KRTE ETR 4 E7H 3 E4T4 

% fcl'J Ieh ti4t I 

(5) R7jft ^4, 44 4 RRf t5r4 TITTER) : 

REVERE : 1 e 4 f^E Eftf^E 1971 % E#T R^ EETTh E^ R3^ % f^F; 3TEFfR ETRT RFinT I 

EFftERR : 2 3 TEt4e % 3l4tE 11 4lF£ 3 TEi4e 1 ’ Ruff f4ET TJfrtTRT I “4^ RTEIvll " % ETr 4 4 ETjft ^4 R^f 
r) rf'D i 


23. E^RRR : (fapTRE 47) 

(1) RlPlMI 47 (1 ) R^ETR RIRETrI % 1RTR RT fREfFftlE RR fRpTRE E5t wPmEiIhci 'ftiRT RTT^ :— 

ETET%RTETEWT44 ^<i)RTEn^RT, E?l^ 4t e4ei 4 ^44 ETt'^T^TR^ER^f RFETRlt ^^RTFET%T[TER^El^ 
% erIr ett4tr ifr^, IePtre 48 so ret % Egrnr Iret rtf) eiett ettt^ met, et eiet ret e«errrr ret etIr 4t 
ePeTiw % i 

(2) RR-fafREE (2) %TRR (2) $T yiEEH’)* % TRTR RT pTHR4R!lfl 3R hPHEE yRHElpTfl ^ :— 

" (2)(ET) ERR 4* SFEERFf RTTRFlRTRTT e4e| 4 %RRRtRFRT #RTT^TE^% ERpTTR% RTTRT% % 

^rr^rf,^rr%ettet#tit4)trr PhPtre si 4' te; rr eteetri % e^er e^r eert ret et etrt eRtPer 

ftET” I 


(3) PlPlEE 45 : apEER ^41 Eit R^ST fsrfE RET 3REfERE Eft ffs^Et’ %TRE RlSRI :— 

fEpTER 45 4 RR fapEH ( 7) RET RE4t EEPT % VH'SIeT'I %Er 4 pTHprlPsiR RR fafRRE RET TESpREEt 4)-SI 'JiiR.'-— 


^45 ( 2 ) E*EERl4 T5<4| RT 3RE RETR Ep ^f^REf %ETETRlRT"RT EETRT4, P)Pbl farrft 4) RftfrElR 4 EFE ^P^e4l % 
ETER4e4eER, ETRETTE^^E^T4SERET4^3IR4fRRf4RT5^4^ET7TfaEfRE4ETEf4TTraTTFR: 28ERHf4 
1 ETRT RFf RPf)'ETftll 3?fT 4l. R^T. 4)4 RI^EERlf % 4 r 4 4 fa^R 36 ERHf 4 atf^ET Riff l44 ElftR; I 
ERVd l EF I : ^TT EE faPlEE 4 PlEfftR 28/36 E^Ptf Ep TpRT, Rp4 EEETFT (44RE) ETl ft'HIER t I 
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(4) PqfcqU 51 TO % 3 iRlU«W gp^T «raf %) Rfah T ^ Tl : 

51(1) WT 180f%%3TWTmtI%(£%%%T2q>4qi{l%lUF , >ir5T W 

I i80f^%wi^-ER 

SET : 2(37)-i 2 (tS)/64, f%fa> 27-11-65%% 8 (E) % f%f% STRTWT mt 

TTtfffWnr) I 

(2) ^%ft f¥%Ft (i) % egqbr arg% tr mist *tot tt«tt wn| w a% sr^m *rm m\ ut arg% tjf, %t 
3TKq*r^^^%taq^%3Fq W1% %'Ttff1%'3n% I 
24. faf%E 54 : SHEET % Eu; T«ftT>T ET %T f%ft[ : 
ftfa-MI 54 % 

(1) %%? % 3% % Pi^RiRan 71% %) ^%T^11EEitIT$ : — 

' % 3TWm % fWT %T 3TTjj7f ” 

( 2) Rw-iii WiqEH) % Rruj,"3E (1) %, %T sfrK-ElPih (%4i 'Jhq :— 

(et) gprc n,* 4>4^ r^%T^ ^y T^T%T Pt^ti ^n i~4T%f % E*EqE^%%3rafa%ETCEm~5^Et3%R% 
%T^s%nt t n^ ? ^ T R3iT 5 r%'3 1 %nf%^%t3T%^% %rr%ET3p*m% 4i<4J6*i%l , 'jcrE%% 3 et%%it 
t 3% p!|pH4H 44 %-3E ffl%H (5) % %<t%T STIWEtt, WT% % F^T E% % Sfwf $3TT %, % ETEE 3TWt 
%t 1HI W4T?T1 % ^Wlf! t I 

(ig)^^ t ‘^7nff%yCT fiiPi44 ^ , ^?^ , g l fPX^n i rr ,, %%(iarg(2)% f%t frifenr 3%q %r yRi w ifVf%ET %) : — 
"ETPf f%1%ETET^E74%%%# sheet %ET3E?trfT%t' , j[iE%% 3rem«f i% $, w frEE % % wlt%' 

%tt" — 

gllHT : faf%H 7, 10, 12, 17, 18, 19 2%20%t f%q E1J %7%T, %t 1%%29-10-91 %lTH(%t, WT%f%% 
% «t)4^lfl %f%%f%^ %f#t I 
■yW fa(%H : 

i%% 1-3-1979 % ETOtaTm^#. RE. sflK. E: 102 (^) % RJJffe Wf *qiW (f%) fapRH, 1979, 1 ST*fiT%r 

fRERS) I 


[EiT. E, %. 3fK-12016/8/95-%. i~1 ] 
%, %. EE, 7%RT %% 


MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 

New Delhi, the 22nd November, 1996 

G. S. R 535(E). —In exercise of the powers conferred by Sub-section(l) of Section 124, read with Sub-section(l) of 
Section 132 of tire Major Ports Act, 1963 (38 of 1963), the Central Government hereby approves the Tulicorin Port Employees 
(Leave) First Amendment Regulations, 1996 made by the Board of Trustees for the Port of Tuticorin and set out in the Schedule 
annexed to this notification, 

2. The said regulations shall come into force on the date of publication of this notification in the Official Gazette. 

SCHEDULE 

TUTICORIN PORT EMPLOYEES (LEAVE) FIRST AMENDMENT REGULATIONS, 1996. 

In exercise of the powers conferred by section 28 of Major Port Trusts Act, 1963 (38 of 1963), the Board of Trustees 
of Tuticorin Port with the approval of the Central Government as required under sub-section 1 of Section 124 of the said Act, 
hereby makes the following regulations further to amend the Tuticorin Port Employees (Leave) Regulations, 1979, published in 
G.S.ffi 102(E) of Gazette oflndia, Extraordinary, dated 1-3-79. 
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1. Short title and commencement: 

(i) These regulations may be called the Tuticorin Port Employees (Leave) First amendment Regulations, 1996. 

(ii) These regulations shall come into force on the date of publication of this notification in the official Gazette of 
India except in respect of the amendments to regulations 7, 10, 12, 17, 18, 19 and 20 which would be effective 
from 29-10-91. 

2. Extent of applicati on : 

In Regulation 8, the following shall be added as Sub-regulation (3). 

“(3) The commutation of one kind of leave into another, granted already to an employee when he was in service, 
cannot be considered after the employee quits the service on retirement since according to the provisions under 
Regulations 7(1) and 29(l)(a) all leave standing at his credit lapses as soon as he ceases to be in service.” 

3. In Regulation 9, the following shall be added as explanation 2 : 

‘‘Casual leave can be combined with special casual leave but not with any other kind of leave." 

4. In Regulation 13 ;— 

(i) In Sub-regulation (i), the following “Note” may be inserted :— 

"Note”:—The order sanctioning leave shall indicate the balance of earned leave/half pay leave at the credit of the 
employee” 

(ii) In Sub-regulation (2) (b) under "NOTE”, the following may be substituted.:— 

"NOTE”:—In the case of leave preparatory to retirement or where cash payment in lieu of leave at credit is 
granted an undertaking for recovery of the leave salaty, if any, paid in excess, shall be taken from the employee.” 

(iii) After Sub-regulation (2), the following may be inserted as sub-regulation (3). 

Reg. 13(3) (a):—Leave not to be granted in certain circumstances ;— 

(a) "Leave shall not be granted to an employee whom a competent punishing authority has decided to dismiss, 
remove or compulsorily retire from the service of the Board”, 

(b) “Leave shall not be granted to an employee under suspension. ” 

5. In Regulation 18 :— 

(i) The Sub-regulations (1) and (2) shall be deleted. 

(ii) The Sub-regulation (3) shall be renumbered as sub-regulation (1) and the following provision shall be substi¬ 
tuted for the words "where the return to duty is compulsory, the employees shall be entiled :”— 

(1) In case the employee is recalled to duty before the expiry of his leave, such recall to duty shall be treated as 
compulsory in all cases and the employee shall be entitled 

6. In Regulation 21 :—Earned leave and calculation of earned leave :— 

(i) In Sub-regulation (i) sub-clause (iii) under Clause (a) for the words “each completed month of service” the 
words “each completed calendar month of services” shall be substituted. 

In Clause (a), after sub-clause (v):— 

The following sub-clause shall be inserted as sub-clause (vi):— 

"(vi) When an employee joins a new post without availing full joining time by reasons that 

(a) he is ordered to join the new post at a new place of posting without availing of full joining time to which he is 
entitled, or, 

(b) he proceeds alone to the new place of posdng and joins the post without availing frill joining time and takes 
liis family later within the permissible period of time for claiming travelling allowance for the family. 

(c) the number of days of joining time as admissible under such rule (4) of Rule 5 if the Central Civil Services 
(Joining Time) Rules 1979, subject to the m aximum of 15 days reduced the number of days actually availed 
of, shall be credited to his leave account as earned leave. 

(d) provided that the earned leave at his credit together with the unavailed joining time allowed to be so credited 
shall not exceed 240 days. 

7. In Sub-clause (b) of (1) for the words maximum limit of 180 days, the words ‘Maximum limit of 240 days' shall be 
substituted: 

8. In Regulation 21 after sub-clause (b), the following shall be inserted as sub-clause (c):— 
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“(c) (if Where an employee not in permanent employ is appointed without interruption of service substantively to a 
permanent post, his leave account shall be credited with the earned leave which would have been admissible 
if his previous duty had been rendered as an employee in permanent employ diminished by any earned leave 
already taken.” 

After Clause (c), the following clause shall be inserted as clause (d) 

9. "(d), A penod spent in foreign service shall count as duty for purposes of this rule, if contribution towards leave 
salary is paid on account of such period/’ 

10. In regulation 21, the sub-clause (2) shall be substituted as ‘"subject to the provisions of the regulations 5 and 29, 
the maximum earned leave that may be granted at a time shall be 180 days/’ 

11. For sub-regulation (3) in Regulation 21, the following shah be substituted :— 

“(3). If an employee has availed of extra-ordinary leave and/or some period of absence has been treated as dies 

non in a half year, the credit to be afforded to his leave account at the commencement of the next half year 
shall be reduced by l/10th of the period of such leave and/or dies non subject to maximum ofl5 days’ 

12. Under sub-regulation (4), the following “Note-T and "Note-2 shall be substituted :— 

Note-1. Eligibility in cases of officials on leave on the last day of a particular half-year — 

“Ifan employee is on leave on the last day of any particular half of a calendar year, be shall be entitled to earned 
leave credited on the first day of the succeeding half year, provided the authority competent to grant leave has 
reason to believe that the employee will return to duty on its expiry.” 

Note-2. "When an employee avails of leave towards the end of a half year and such leave extends beyond the 
close of the half year into the next half year, that portion of leave which falls in the half year which is coming 
to a close is to be deducted from the leave at credit of the employee and the balance leave carried forward to the 
next half-year. The advance credit of 15 days, due at the commencement of next half-year, shall be allowed in 
the following manner :— 

(i) In the case of employees having at credit Earned Leave of 225 days or less on 1 st January/lst July of a year, 

Earned Leave of i 5 days or proportionately less in respect of retiring persons or those leaving service during 
the next half-year may continue to be credited to their leave account in advance as at present. 

(ii) In cases where the earned leave at credit as on 1 st January/1 si July is 240 days or less but more then 225 days, 

an advance credit of 15 days will be made in the leave account und the resultant total shall be shown as 240 + 
the number of days exceeding the ceiling of 240 days. Number of days exceeding the ceiling of 240 days will 
be shown in brackets. Leave taken during the current half-year will first be adjusted against the figure shown in 
brackets and the balance if any credited to the E. L. account at the close of the half-year subject to the ceiling of 
240 days. If the Earned Leave taken during the lialf-ycar is more than 15 days, the number of days in excess of 
15 days will, however, have to be debited to the leave account. 

13. Regulation 22 (Half Pay Leave): 

For Regulation 22, the following regulation may be substituted : 

22. Half Pay Leave : 

1. The half pay leave account of cveiy employee shall be credited with half pay leave in advance, in two imsta Intents 
of ten days each on the first day of January and July of every calendar year. 

2. (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
monllu'of service which he is likely to render in the half-year of the calendar year in which he is appointed. 

(b) The credit for the half-year m which an employee is due to retire or resigns from the service shall be allowed at 
the rate of 5/3 days per completed calendar month upto the date or retirement on resignation. 

(c) When an employee is removed or dismissed from service or dies while in service the credit of half-pay leave 
shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceeding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an employee has been treated as “dies non” in a half year, tlie credit 
to be afforded to his half-pay leave account at the commencement of next half-year, shall be reduced by one- 
eighteenth of the period of "dies-non” subject to a maximum often days. 

3. The leave under this regulation may be granted on medical certificate or on private affairs. 

4. While affording credit of half-pay leave, fraction of a day shall be rounded off to the nearest day. Provided that 
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in the case of ait employee not in permanent employ/or quasi-permanent employ, no hall-pay leave shall be 
granted unless the authority competent to grant leave has reasons to believe that the employee will return to 
duty on its expiry except in the case of an employee who has been declared completely and permanently 
incapacitated for further service by a medical authority. 

5. Credit for the incomplete portion upto 31-12-1985 :— 

Employees may be allowed the benefit of half-pay leave for in-complete period of service of 1985, till 31st 
December 1985, by crediting their half-pay leave account at the rate of 5/3 days p.m. On 1st January 1986, 
along with the advance credit of half-pay leave, While calculating the completed months of service, the month 
may be rounded olf to the next higher if it exceeds 15 days. 

14. COMMUTED LEAVE (Regulation 33) 

In Regulation—23, 

(i) In sub-regulation (i), clause (c) shall be deleted. 

(ii) After Sub-regulation (3) and “Note" thereunder the following regulation may be inserted as sub-regulation 

(4) :— 

“(4). Commuted leave upto a maximum of 60 days can be granted to a female employee in continuation of 
maternity leave without medical certificate”. 

15. LEAVE NOT DUE (Regulation 24) 

In sub-regulation (1) of Regulation 24 for clause (c), the following clause shall be substituted :— 

“Leave not due shall be granted to an employee limited to a maximum of 360 days during the entire service on 
medical certificate.” 

After the existing proviso under clause (b) in sub-regulation (3), the following proviso may be inserted: 

“Provided further that no leave salary shall be recovered under clause (a) or under clause (b), if the employee is 
compulsorily retired prematurely under Rules 48(1 )(b) of the Central Civil Services (Pension) Rules, 1972 or is 
retired by giving him notice or not less then 3 months in writing or 3 months pay annd allowances in lieu of 
such notice under Regulations (5) of T. P. T. E. (Retirement) Regulations, 1979. 

16. In Regulation 25 :— 

(i) In sub-regulation (1), the following shall be substituted :— 

“Extra-ordinary leave shall be granted to an employee in special circumstances:— 

(a) When no other leave is admissible; 

(b) When other leave is admissible but the employee applies in writing for the grant of extra-ordinary leave” 
In Regulation 25;—(Extra-ordinary leave) 

(1) In sub-regulation (6) Explanation. 

(2) The last sentence commencing from “special casual leave” shall be substituted by the following: 

“Special casual leave connected with sterilisation/rcconcilisation under family welfare programme may be 
suffixed as well as prefixed to regular leave or casual leave but not to both.” 

In Regulation 25 :— 

(2) In sub-regulation (6) under Explanation 3, the following provision shall be inserted as (c);— 

3(c); Heads of Departments may grant special casual leave in cases of Natural Calamities, bundh, etc.. 

The employees who stay at places far from their headquarters as a result of which they have to commute a long 
distance to their office, and due to dislocation of traffic arising out of natural calamities, bundh, etc,, shall be 
granted special casual leave by the Heads of Departments concerned. 

17. LEAVE PREPARATORY TO RETIREMENT 

In Regulation (28) — 

(i) In sub-regulation (1) for the words, 

“earned leave due not exceeding 180 days”, the words “earned leave due not exceeding 240 days" shall be 
substituted. 

18. In Regulation 30 — (cash equivalent of leave salary in case of death in service):— 

for the words “not exceeding leave salary for 180 days" the words “not exceeding 240 days shall be substi¬ 
tuted." 
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19. Encashment of un-utilised earned leave :— 

In Regulation 31 — 

In the sub-Regulation (a), for the existing provisions the following provision shall be substituted :— 

(i) “(a) the payment of cash equivalent of leave salary shall be limited to a maximum of 240 days earned 
leave", 

(ii) The Explanation under sub-regulation (d) of Regulation 31 shall be deleted. 

20. The following shall be inserted as Regulation 31-A :— 

Procedure for encashment of earned leave while in service :— 

(1) Every employee shall be allowed to encash earned leave once in a calendar year, It will be limited to 50% of the 
leave standing at the credit of an employee and will be subject to the employee availing of at leave 7 days 
earned leave simultaneously or at different spells earlier and the balance at the time of encashment. 

(2) The encashed earned leave shall be debited to the earned leave account of the employee as if actually he lias 
availed it. 

(3) The total of earned leave availed of and the earned leave encashed at a time shall not exceed 240 days. 

(4) The amount of such encashment shall be the pay and allowances, such as, variable dearness allowance, fixed 
dearness allowance,special dearess allowance and non-practising allowance, and any other emoluments which 
may be specially classified as pay for this purpose, for which the employee would have been eligible had be 
actually gone on leave, but docs not include bonus, commission. House rent allowance, C. C. A, and any other 
allowances, and will be paid in advance. 

(5) The amount paid in lieu of surrender leave shall not count as emoluments for any purpose. It shall not also be 
subjected to recoveries in respect of provident fund, subscriptions, loans, advances etc. 

(6) Employees who are on deputation on Foreign Service terms to Government of India or State Government, or to 
other Public Sector undertakings or other Ports will also be eligible for the benefit of these regulations, the 
entire liability being borne by the Tuticorin Port Trust Board. 

21. The following provisions shall be inserted as Regulation 31-B :— 

31-B 

31-B : Encashment of Half-pay Leave :— 

(1) The entire Half-pay leave at the credit of the employee who retire on superannuation/premature retirement shall 
be allowed to be encashed subject to the condition that pension and pension equivalent of other retirement 
benefits shall be deducted from the amount payable as cash equivalent. 

(2) . The encashment will be subject to the following conditions :— 

(a) In respect of future retirees, the amount of encashment of H. P. L. will be calculated and paid together with 
encashment of earned leave. 

(b) Calculation of cash equivalent in respect of Half Pay Leave at credit shall be made in the manner prescribed 
below : 


Cash payment 
in lieu of 
half pay 
leave 

component 


Half-pay leave 
salary plus DA 
if admissible 
(minus) pension, 
pension equivalent 
of gratuity 
and relief on 
pension if DA is 
admissible on 
half pay leave 


No. of days of HPL 
due on the date of 
retirement/quitting 
the service on 
superannuation 
subject to the 
limits prescribed. 


30 
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(c) The amount so calculated shall be paid in one lumpsum as a one time settlement. 

22. MATERNITY LEAVE —(Regulation 35) 

In Regulation 35, for the existing provisions the following may be substituted :— 

(1) A female employee (including an apprentice) with less than two surviving children may be granted maternity 
leave by an authority competent to grant leave for a period of 90 days from the date of its commencement. 
During such period she shall be paid leave salary equal to the pay drawn immediately before proceeding on 
leave. 

NOTE :—In the case of a person to whom the Employees State Insurance Act, 1948 (34 of 1948) applies, the 
amount of leave salary payable under this regulations shall be reduced by the amount of benefit payable under 
the said Act for the corresponding period 

(2) Maternity leave not exceeding 6 weeks may also be granted to a female employee (irrespective of number of 
surviving children) in case of miscarriage, including abortion on production of Medical Certificate as laid 
down in Regulation 14. 

(3) (a) Materniiv leave may be combined wi th leave of any other kind. 

(b) In continuation of Maternity leave . — 

Leave of kind due and admissible (including commuted leave for a period not exceeding 60 days and leave not 
due) upto a maximum of one year may, if applied for, be granted without medical certificate in con ti nuation of 
maternity leave granted under sub-regulation (1). 

(4) Maternity leave for adoptive mother 

In the case of adoptive mother who are Port employees, the facility of leave of the kind due and admissible 
(including leave not due and conmiuled leave not exceeding 60 days without production of Medical Certificate) 
not exceeding one year may be extended subject to the following conditions 

(i) The facility will not lie available to an adoptive mother already having two living children at the time of 
adoption; 

(ri) The maximum admissible period of one year leave of the kind due and admissible without production of 
medical certificate will be reduced by the age of child, as in the following illustrations 

(a) If the age of the adopted child is less than one month leave upto one year may be allowed, 

(b) If the age of the child is nine months or more, leave upto 3 months may be allowed. Thus the child would 
have the mother's attention for atlcast three months. 

(5) Maternity leave shall not be debited against tine leave account: 

Explanation 1:—The abortion induced under the Medical termination of pregnancy Act, 1971 should also be 
considered as a case of abortion for the puposc of granting maternity leave. 

Explanation 2:—Abortion docs not include "threatened abortion” and maternity leave cannotbe granted in the 
case of “Threatened abortion”. 

23. STUDY LEAVE : (Regulation 47) 

(1) In Regulation 47 (1), for the existing provisions, the following sub-regulation shall be substituted :— 

During study leave availed of outside India, an employee shall draw leave salary equal to the pay that the 
employee drew while on duty with the Board immediately before proceeding on such leave and in addition the 
dearness allowance, house rent allowance and study allowance as admissible in accordance with the provisions 
of Regulations 48 to 50, 

(2) In sub-regulation (2), in clause (a) lor the existing provisions, the following sub-regulations may be sub¬ 
stituted :— 

"(2)(a) During study leave availed of in India, an cmplyee shall draw leave salary equal to the pay that the employee 
drew while ou duly with the Board immediately before proceeding on such leave and in addition the dearness 
allowance and house rent allowance as admissible in accordance with the provisions of Regulation 51. 

(3) Regulation 45 : Accounting of study leave and combination with leave of other kind :— 

In Regulation 45, for sub-regulation (2) and explanation thereunder, the following sub-regulation with expla¬ 
nation shall be subtituted :— 

'‘45(2) Study leave may be combined with other kinds of leave, but in no case shall the grant of this leave in 
combination with leave, other than extra-ordinary leave, involve a total absence of more than twenty eight 
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months generally and thirty six months for the courses leading to Ph.D. Degree horn the regular duties of the 
employee” 

Explanation :—The limit of twenty eight, months/thirty six months of absence prescribed in this sub-regulation 
includes the period of vacation 

(4) In Regulation 51 : Admissibility of allowances in additions to study allowance. 

(1) For the first 180 days of the study leave, house rent allowance shall be paid at tbe rales admissible to the 

employee from time to time at the station from where he proceeded bn study leave. The continuance of 
payment of house rent allowance beyond 180 days shall subject to the production of a certificate as pres¬ 
cribed in para 8(d) of Ministry of Finance, O.M. No. 2(37)-E.U(b)/64, dated 27-11-65, as amended from 
time to time. , 

(2) Except for house rent allowance as admissible under sub-regulation (1) and the dearness allowance and the 
study allowance, where admissible, no other allowance shall be paid to an employee in respect of Lhe period 
of study leave granted to him, 

24. Regulation 54 Resignation or retirement after study leave :— 

In Regulation 54, 

(0 at the end of the title, the following words may be added *— 

"or non-completion of The course of study”. 

(ii) In sub regulation (1) for the existing provisions, the following provisions shall be substitulcd ;— 

(a) If an employee resigns or retires from service or otherwise quits service without returning to duty after a 
period of study leave or within a period of three years after such return to duty or fails to complete the course 
of study and is thus unable to furnish the certificates as required under sub-regulation (5) of Regulation 44, 
he shall be required to refund, 

(b) In clause (ii), for the proviso "Provided that nothing in this regulations shall apply" the following proviso 
shall be substituted :— 

“Provided that except in the case of employees who fail to complete the course of study nothing in this rule 
shall apply”, 

EXPLANATORY MEMORANDUM: 

The amendments to regulations 7, 10, 12, 17, 18, 19 and 20 retrospectively with effect from 29-10-1991 will 
not affect the interests of any of the employees of the Port” 

PRINCIPAL REGULATION 

The Tulicorin Port Trust Employee (Leave) Regulations 1979, were published in GSR No. 102 (E) of lhe 
Gazette of India dated 1-3-1979. 


[F. No. PR-12016/8/95-P. E. L] 
K. V. RAO, Jt. Secy, 
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